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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

AJAY KUVAR GARG ENG NEERI NG COLLEGE

Name of the head of the Institution

Dr. P. K Chopra

Designation

Di rector (i n-charge)

Does the Institution function from own campus Yes
Phone no/Alternate Phone no. 01202761842
Mobile no. 9350023027

Registered Email

deansp@kgec. ac.in

Alternate Email

t po@kgec. ac.in

Address 27 Km Stone, Del hi Hapur Bypass Road,
Adhyat m k Nagar

City/Town Ghazi abad

State/UT Uttar pradesh

Pincode

201009




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Rur al

Financial Status private

Name of the IQAC co-ordinator/Director Prof. P.K. Chopra
Phone no/Alternate Phone no. 01202761842

Mobile no. 9350023027

Registered Email

deansp@kgec. ac.in

Alternate Email

t po@kgec. ac.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://ww. akgec. ac. i n/agar-2017-2018/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. akgec. ac. i n/ acadeni cs/ acade
m c- cal endar/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ACBITERIEICT Period From Period To
1 B 2.79 2015 03- Mar-2015 | 02- Mar-2020
6. Date of Establishment of IQAC 10-Cct - 2014

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Knowl edge above Course

20-Jul - 2018 235



https://www.akgec.ac.in/aqar-2017-2018/
https://www.akgec.ac.in/academics/academic-calendar/
https://www.akgec.ac.in/academics/academic-calendar/

Curriculum

365

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2019 0
00
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Awareness about new technol ogies. 2) Students to learn apart from nornal
teaching. 3) Students to get hands on experience.

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

Schedul e of Academic Audit before
I nternal Test

| mprovenent in Teachi ng Learning
Process

View File

14. Whether AQAR was placed before statutory
body ?

No



https://assessmentonline.naac.gov.in/public/Postacc/Formation/1083_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/1083_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Quality/1083_Quality.xlsx

15. Whether NAAC/or any other accredited
body(s) visited IQAC or interacted with it to
assess the functioning ?

Yes

Date of Visit 01- Mar-2019
16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2019

Date of Submission 07- Mar - 2019
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Yes, College has ERP systemin al
departnents/ Sections. It helps to store
student related information which
enhance deci sion naking for taking
routine decisions related to students
devel opment and progress in the class,
and further helps in planning their

pl acement activity better, and al so
making its footprint on managi ng al umi
in long run, and nmuch nmore. M S al so
hel p i n managi ng our hunman resources,
our experts and overall know edge
managenent in the organization.

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

W se schedul e and course materi al

Institute nmakes follow ng special

participate in National/lnternational

efforts for the professional devel opnent of
its faculty to facilitate effective curriculumdelivery: 1.Detailed |ecture-
(preferably hand witten notes) are prepared
by the faculty for the subject allotted to them 2. Mddern teaching aids such as
projectors with conputer connectivity and audi o-systens with m crophone are
provided in every classroom 3.The attendance registers are inspected closely
and thoroughly by the Head of the departnent once in a nonth to check teaching
schedul es and nunber of |ectures delivered. 4.Regul ar neetings are conducted by
the HOD with the faculty menbers to ensure coverage of topics as per syllabus.
5. Faculty is encouraged to pursue PhD prograns and/ or encouraged to take up the
research work individually or in collaboration for inproving their professional
skills. 6.AIl the faculty nmenbers of various departments are encouraged to
Conf erences, Sem nars, Training Prograns,
and also to organize National/lInternational Conferences. Furthernore, faculty
menbers are encouraged to publish their research findings in National and
International journals. 7. Study |leave is extended to faculty nenbers who w sh




to pursue PhD programs. 8. Self-1learning node, nodules with Conmputer based
Training and CDs are available in Iibrary which enhances the know edge bank of
the faculty nenbers. Additional initiatives taken by the institution for
effective curriculumdelivery are listed below. ¢ Virtual lab ¢ Video |ectures
and presentation with NPTEL o Departnent Library and Central Library « EDUSAT -
Sof tware Devel opnent Center (SDC), various centers established under TIFAC CORE
are KUKA Robotics, Lab View (NI) and Aut omati on Technol ogy (BOSCH REXORTH)
provi des opportunities to students to get industry relevant trainings and
conpet ence buil di ng beyond curricul um

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
STTP33 on NA 24/ 08/ 2018 40 Enpl oyabi | Aut ormat i on
Aut omat i on ity Speci al i st
Technol ogi es
STTP — 34 NA 02/ 01/ 2019 40 Enpl oyabi | Aut ormat i on
on ity Speci al i st

Aut onat i on
Technol ogi es

STTP — 35 NA 08/ 01/ 2019 40 Enpl oyabi | Aut ormat i on
on ity Speci al i st
Aut omat i on
Technol ogi es

STTP — 36 NA 04/ 03/ 2019 40 Enpl oyabi | Aut ormat i on
on ity Speci al i st
Aut ormat i on
Technol ogi es

I TP — 09 NA 11/ 06/ 2019 120 Enpl oyabi | Aut omat i on
on ity Speci al i st
Aut omat i on
Technol ogi es

| TP — 10 NA 18/ 06/ 2019 120 Enpl oyabi | Aut ormat i on
on ity Speci al i st
Aut omat i on
Technol ogi es

CNC NA 01/ 10/ 2018 80 Enpl oyabi | Machi ni ng
Oper at or ity Speci al i st
Machi ni ng

Techni ci an
Level 4 QPASC

/ QB503NA
CNC NA 01/ 10/ 2018 80 Enpl oyabi | Machi ni ng
Pr ogr amer ity Speci al i st
Level 4 (QP
CsC/ Q 0401)
WP 03 NA 08/ 01/ 2019 80 Enpl oyabi | Machi ni ng
ity Speci al i st
STTP 05 NA 26/ 03/ 2019 80 Enpl oyabi | Machi ni ng
ity
STTP 06 NA 01/ 04/ 2019 80 Enpl oyabi | Machi ni ng

ity




| TP 04

VTP 04

PMKVYTI / 01

Certificate
Course in
el di ng
Technol ogy (
AWIRC/ 2018/ C
WI'/ 07)

PMVKVYTI / 02

Wl di ng
Techni ci an
Level 3 (AWD
RC/ 2018/ WIL3
/02)

Certificate
Course in
Wl di ng
Technol ogy (
AWIRC/ 2018/ C
WI'/ 08)

W nt er
Trai ni ng
Program ( AWr
RC/ 2019/ WI'P/
04)

W nt er
Trai ni ng
Program ( AWl
RC/ 2019/ WP/
05)

Certificate
Course in
Vel di ng
Technol ogy (
AWRC/ 2019/ C
W/ 09)

Sunmer
Training Pro
gr am( AWRC/ 2
019/ STP/ 01)

Sunmer
Training Pro
gr am( AWRC/ 2
019/ STP/ 02)

17/ 06/ 2019

17/ 06/ 2019

01/10/ 2018

08/ 10/ 2018

16/ 10/ 2018

18/ 10/ 2018

15/ 04/ 2019

03/ 01/ 2019

08/ 01/ 2019

15/ 05/ 2019

21/ 05/ 2019

21/ 05/ 2019

120

120

400

80

400

80

80

80

80

80

40

40

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Enpl oyabi |
ity

Machi ni ng

Machi ni ng

Wl di ng
Speci al i st

Wl di ng
Speci al i st

Vel di ng
Speci al i st

Vel di ng
Speci al i st

Wl di ng
Speci al i st

Wl di ng
Speci al i st

Wl di ng
Speci al i st

Wl di ng
Speci al i st

Wl di ng
Speci al i st

Wl di ng
Speci al i st




Conpet ency
Devel opnent
Program f or

Wel der s,
Indigo Airli
nes( AWIRC/ 20

19/ CP/ 04)

Wor kshop
on Brazing
Technol ogy,
Honda R D (A

WIRC/ 2019/ CP
/ 05)

Wl di ng
Trai ni ng
Program f or
Engi neer s( AW
TRC/ 2019/ CP/
06)

Wl di ng
Trai ni ng
Program f or
Engi neer s( AW
TRC/ 2019/ CP/
07)

Short Term
Trai ni ng
Program ( AWl
RC/ 2019/ STTP
/ 03)

Basi c
Robot
Pr ogrammi ng
STTP71

Basi c
Robot
Pr ogrami ng
Cor porate
STTP72

Robot
Operation
Pr ogr anm ng
In Pl ant
Trai ni ng
Corporate @
MCF STTP73

Basi c
Robot
Pr ogrammi ng
STTP74

Advance
Robot

Pr ogrami ng
STTP75

01/ 04/ 2019

24/ 04/ 2019

26/ 06/ 2019

11/ 07/ 2019

20/ 06/ 2019

04/ 09/ 2018

08/ 10/ 2018

17/ 09/ 2018

01/ 01/ 2019

12/ 01/ 2019

24

16

16

16

80

80

40

80

80

80

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Wl di ng
Speci al i st

Wl di ng
Speci al i st

Vel di ng
Speci al i st

Wl di ng
Speci al i st

Vel di ng
Speci al i st

Basi c
Robot
Pr ogr ammer

Basi ¢
Robot
Pr ogr ammer

Basi c
Robot
Pr ogr ammer

Basi c
Robot
Pr ogr ammer

Basi ¢
Robot
Pr ogr ammer




Robot
Operation
Pr ogr amm ng
In Pl ant
Trai ni ng
Corporate @
MCF STTP76

Robot
Operation
Pr ogr anm ng
In Pl ant
Trai ni ng
Corporate @
MCF STTP77

Basi c
Robot
Pr ogrami ng
| TP 16

Advance
Robot

Pr ogrami ng
| TP 17

Basi c
Robot
Pr ogramm ng
| TP 18

| ndustri a
Robotics
Aut omat i on
| R MEE
Corporate @
RDSOMCFLKO
STTP78

Basi c
Robot
Pr ogrammi ng
STTP79

STPO1 on
Enbedded
System and
| OT

STPO2 on
Enbedded
System and
| OT

STPO1 on
| nnovati on
Canp

STTP 10 on
Solid Edge

WIPO1 on
NXCAD/ CAM

28/ 01/ 2019

25/ 03/ 2019

03/ 06/ 2019

05/ 06/ 2019

12/ 06/ 2019

24/ 06/ 2019

01/ 07/ 2019

20/ 05/ 2019

20/ 05/ 2019

20/ 05/ 2019

21/ 08/ 2018

09/ 01/ 2019

80

80

120

120

120

40

80

40

40

40

40

40

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi |
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity

Enpl oyabi
ity
Enpl oyabi
ity

Basi ¢
Robot
Pr ogr ammer

Basi c
Robot
Pr ogr ammer

Basi c
Robot
Pr ogr ammer

Basi ¢
Robot
Pr ogr ammer

Basi c
Robot
Pr ogr ammer

Basi c
Robot
Pr ogr ammer

Basi c
Robot
Pr ogr ammer

Enbedded
Pr ogr ammer

Enbedded
Pr ogr ammer

Enbedded
Pr ogr amer

Desi gn
Engi neer
Desi gn Eng

i neer Program
mer




STTP11 on NA 15/ 02/ 2019 40 Enpl oyabi | Desi gn
NXCAD/ CAM ity Engi neer
STPO1 on NA 20/ 05/ 2019 40 Enpl oyabi | Desi gn
Solid Edge ity Engi neer
| TPO4 on NA 07/ 06/ 2019 80 Enpl oyabi | Desi gn
Digital Manu ity Engi neer
facturing

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Dates of Introduction

I nf ormati on Technol ogy

Programme/Course Programme Specialization
BTech Conmput er Sci ence 01/ 07/ 2019
BTech Conput er Science & 01/07/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

BTech

Al'l B. Tech. Branches

01/07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
731

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

St udent | nduction
Pr ogr anme( UHV)

01/ 08/ 2018

180

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

[ ndustrial Training

175

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

(maximum 500 words)

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/1083_Value_added_courses_1572585957.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/1083_Projects_undertaken_1572585963.xlsx

Feedback Obtained

* Regul ar

f eedback.
col | ege.

initial
taken from students for
i nprove faculty performance through gui dance and counsel i ng.
is obtained fromthe enployers about the al ummi
them The aspects of curriculum and needs of training are also covered in the
e Feedback is obtained fromthe parents of the graduates of the

The aspects of curriculum and needs of training are al so covered in
*Regul ar feedback is obtained fromthe al umi
aspects of curriculumand needs of training are also covered in the feedback.

e Feedback obtained is analyzed and necessary action is taken to comuni cate the
nodi fications required in the curriculumto the university.

t he feedback.

st age,

each course.

This wi |

of the coll ege.

intermedi ate and exit stage feedback is proposed to be
be anal yzed and used by HoDs to
* Regul ar feedback
of the coll ege enpl oyed by

The

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BTech G vil 120 116 81
Engi neeri ng
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2018 3717 33 218 17 0

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
235 129 10 87 9 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

« Type of mentoring: Course Work Specific « Professional guidance/career advancement/course work
specific/laboratory specific /all round development: All Round Development « Number of faculty mentors: Faculty
in Department « Number of students per mentor: 2025 « Type of mentoring: Course Work Specific « Professional

guidance/career advancement/course work specific/laboratory specific /allround development: All Round
Development « Number of faculty mentors: Faculty in Department « Number of students per mentor: 2025 ¢
Frequency of meeting:Once in a week Academic Counseling Slow learners are identified and are given special
care, through regular counseling / academic advice by the subject teacher and mentor, and especially by the
Students Counselors appointed by the Institute. Advanced learners are encouraged to prepare for National and



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/1083_Demand_ratio_1572599912.xlsx

International level competitive exams. Mentorship classes for weak students: In order to promote student
linkages and involvement, a mentorship programme is conducted for difficult subjects. Under this programme,
top notch students of the institute conduct lectures for weak and good students. This builds up a sentiment of
selfless service and leadership skills within the student community at large. As an incentive, the college gives
suitable cash reimbursements to such students. Also, general proficiency marks are enhanced in proportion to

degree of participation. The overall programme is conducted under the supervision of concerned subject faculty.
Extra classes or remedial classes and tutorial classes: The department arranges extra classes/remedial classes
especially for the lateral entry students and identified week students. The faculty members are mainly repeat the
topics discussed on that particular week and try to bridge up the knowledge gap especially to the week students.
The department also arranges many workshops under various student chapters for the same purpose.
Diagnosing and Tracking Student Performance and Attendance: After each month completion, the department
identifies and motivates the students with lower attendance after accumulating all attendance of all subjects.
Categorically most of them are week students and lack of interest in the course for various reasons. Also result
of semester as well as internal examinations are duly analyzed by respective faculty members and head of the
department. The department arranges parent teachers meeting at least once a semester for lower performing
week students to motivate them. Enhancing English and Communication and Presentation Skills: Generally, the
course curriculum has English as well as communication language courses to improve the communication skill of
the students. Institute has English language lab where students can listen to tapes and use workbooks to
improve their English, particularly spoken English in which they are weakest. Additionally extra classes like
‘group discussion’,” personality development’,” seminar’, ‘grooming classes’, are incorporated in regular
class routines of various semesters even if those are not part of standard course curriculum keeping in mind
about the week students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

3750 235 1:16

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

207

235

0

31

57

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. Manta Bhusry Pr of essor Recogni ti on-
Letter for
Contributing to
Uni versity AKTU
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 10 1st Sem 1st 12/ 01/ 2019 23/ 02/ 2019
Year
View File



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/1083_Honours_recieved_1572587435.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/1083_Evaluation_1572588310.xlsx

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Fol | owi ng resources and practices ensure student centric |earning and
i ndependent | earning: ¢ Resources: a) C assroons: Al C ass roons are equi pped
with LCD Projection Systens, LCD Screens, USB ports for Laptop connectivity,
Wrel ess Audio systens and Green board. These facilities enhance |ecture
delivery and effective comunication. b) In all departnents ,all faculty roons
are equi pped wi th desktop conputers, Laptops and all necessary resources such
as WFi connectivity which is available free of cost throughout the canmpus. c)
Access to large number of online technical journals such as |EEE, |STE, etc
enhances the | evel of understanding. d) Availability of |arge nunber of text
books, Reference books, Technical journals, Technical nmgazi nes etc. e)
Enhanced | ecture delivery support through smart class software nodul es procured
fromreputed vendors for certain subjects for enhancing the degree of
understanding. f) M nimum 50 Hours of teaching is planned and inparted for
every full unit subject per semester which is nonitored by HoDs of each
departnent. g) Each faculty, in consultation with HOD, prepares an ISO file
before the comencenent of the senester, discusses |esson plan(s) with
students. h) Lesson notes are distributed/discussed after each nodule is
covered in the class. i) Faculty's performance is closely nonitored by
respective HODs | QAC t hrough periodic feedback from students. j) Collaboration
wi th various industries for establishment of Centers of excellence. k)
Encourage faculty to devel op new experinents beyond syllabus. |) Pronotion of
technocul tural environnment through various Departnental societies run by
student nentors under the guidance of faculty nenbers m Students do projects
in group under the guidance of a teacher. n) Industrial visit is organized to
interact with the people in the field and know the practical utilization of
their know edge. 0) Central conputing, LAN facilities, eLibrary facilities help
teachers and students in teaching | earning process. p) Innovative topics over
and above the curriculum are encouraged through I QAC. q) Regul ar guest |ectures
by em nent experts fromindustry and acadenia are organi zed to address novel
areas. r) Mentorship programfor difficult subjects is conducted by topnotch
students for their succeedi ng batches. s) Students across various streans are
selected within the canpus by a project evaluation Conmmttee set up by
TI FACCORE at third year level to acconplish projects sought from various
industries. t) Selected faculty nenbers from various departnments offer real
time consultancy to various industries around NCR

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

Acadeni ¢ cal endar is designed by the university at the begi nning of each
academ ¢ session which is to be followed by each affiliated colleges. A ay
Kumar Garg engi neering college strictly follows the university cal endar which
includes: ? Starting of odd and even senester classes ? Dates for interna
exam nation ? Sending of internal marks ? Sending of sessional marks ? Dates
for senester exam nation ? Tentative dates for publication of results. Before
the commencenent of each academ ¢ session, Director conducts a neeting with the
HoDs of various departments across the institution for devising an academ c
pl anner. The Academ c pl anner displays all the academ c events schedul ed for an
academ ¢ session in synchronismw th the exam nation schedul e of the
Uni versity. These schedul ed events include class tests, Sessional tests,
preuniversity tests, list of holidays etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. akgec. ac. i n/ departnents/ el ectroni cs-and-communi cati on-engi neeri ng/



https://www.akgec.ac.in/departments/electronics-and-communication-engineering/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed

appeared in the in final year

final year examination

examination
ET BTech G vil 125 116 92.8
Engi neeri ng
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
guestionnaire) (results and details be provided as weblink)

WwWw. akgec. ac.in

CRITERION Ill - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Any O her 365 CST, DST, UP 0.2 0.2
( Specify)

View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

ni |

ni |

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Excel | ence AKGEC Al India 16/ 04/ 2019 STEM
and | nnovati on Counci |l for Contri bution
in the Robotics Roboti cs Awar ds
Educati on Aut onat i on Conf erence 2019
(Al CRA)
Wor | d Robot St udent s of I ndi a ATEM 15/ 09/ 2018 I st Position
ad ynpi ad 2018 AKGEC Foundati on in WRO2018
Anveshna 2019 St udent s of Agast ya 22/ 01/ 2019 Consol ati on
AKCEC I nt ernati onal Prize
Foundat i on
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Machi ne Machi ne Froyo Machi ne Machi ne 20/ 02/ 2019
Lear ni ng Lear ni ng Technol ogi es Lear ni ng Lear ni ng
Centre of Artificial Centre of Centre of



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/1083_Pass_percentage_1572603595.xlsx
www.akgec.ac.in
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/1083_Research_Fund_1572589435.xlsx

Excel | ence

Intelligence

with IoT
i ntegration

Excel | ence

Excel | ence

View File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State

National

International

0

0

11

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

ECE DEPARTMENT 1
I T DEPARTMENT 1
VE DEPARTMENT 3

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
I nt ernati onal CSE 9 2.05
I nt ernati onal ECE 9 1.73
I nt ernati onal I'T 4 1.9
I nt ernati onal ME 14 2.18

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department

Number of Publication

Conput er Sci ence Engi neering

38

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
A Trapez Dr. P. (1 JACSA) 2019 1.324 Aj ay 0
oidal Cros | K Chopra |Internatio Kurmar Garg
s- Section nal Engi neerin
St acked Journal of g Col | ege
Gate Advanced
Fi nFET Conmput er
with Gate Sci ence
Ext ensi on and Applic
for ations
| nproved
Gate
Contr ol
View File



https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/1083_Incubation_centres_1572589474.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/1083_Books_and_Chapters_1572589646.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/1083_Bibliometrics_1572589854.xlsx

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Anal ysi s Vi shwas Parti cul 2018 30 7
of Grover, ate Depart ment
particles Anant Sci ence of
i n magneto Kunmar and Mechani cal
r heol ogi ca Si ngh Technol ogy Engi neerin
I g, Thapar
pol i shi ng Uni versity
fluid for , Patial a,
finishing 147004,
of ferronma I ndi a
ghetic cyl
i ndrical
wor kpi ece
View File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Att ended/ Semi 7 81 1 0
nar s/ Wor kshops
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

Bl ood Donati on
Canp

CGhazi abad
Admi ni stration

10

104

No file upl oaded.

during the year

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

Accreditation

5 B. Tech.
branches accredited
by NBA for the
period of 3 years

Nat i onal Board of
Accreditation

4000

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen
cy/collaborating

agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

Educat i on

AKCEC

Adopti on of 0

6



https://assessmentonline.naac.gov.in/public/Postacc/Index/1083_Index_1572590442.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/1083_Faculty_participation_1572590354.xlsx

cor poration of

school

in

Kazi pur a

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
| ndustri al Redesi gni ng & 7BRD I ndian Air Ni Il
Pr oj ect Pr ot ot ypi ng of Force

OSAKA Conbat
Vehi cl e
View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

facilities etc. during the year

Title of the
linkage

Name of the
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage

Duration From Duration To Participant

Ski Il
Devel opnent

AKGEC
Skills Found
ation, Prof.

Ashi v
Shah, Mob:
9891984680

Resear ch
Tr ai ni ng

21/ 02/ 2020 Nill 100

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
M t subi shi 27/ 03/ 2019 Trai ni ng Research 70
Electric India

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

810

775

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Canmpus Area Exi sting
Cl ass roons Exi sting

Laboratori es

Exi sting



https://assessmentonline.naac.gov.in/public/Postacc/Collab_activities/1083_Collab_activities_1573033451.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Linkages/1083_Linkages_1573033912.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/1083_MoU_1573033902.xlsx

Senmi nar Halls Exi sting

Classroons with LCD facilities Exi sting

Sem nar halls with ICT facilities Exi sting

Vi deo Centre Exi sting

Val ue of the equi pnment purchased Exi sting

during the year (rs. in |akhs)

Nunber of inportant equi pnents Exi sting

purchased (G eater than 1-0 | akh)
during the current year
Classroonms with W-F OR LAN Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful l'y 16. 11. 03 2014
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Ni |l 21022 9459900 4515 2031750 25537 11491650
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
Dr. Neel esh Kunar MOOCs Recor di ng AKTU Di gi t al 03/ 09/ 2019
Gupt a Educat i on

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1456 33 1456 5 1 11 7 250 0
g
Added 132 0 132 0 0 0 0 100 0
Tot al 1588 33 1588 5 1 11 7 350 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

350 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and



https://assessmentonline.naac.gov.in/public/Postacc/Library/1083_Library_1572848548.xlsx

recording facility

eLear ni ng Resources AKTU
https://ww. yout ube. coml wat ch?v=39t | 2YI

Kuh8&t =123s

eLear ni ng Resources AKTU
htt ps: //wwv. yout ube. conf wat ch?v=xi cOxnD

MOSk&t =63s

Video |l ecture recording at U P.
Institute OF Design, C22, Sector62, htt ps: //ww. yout ube. com wat ch?v=w6f _3y0

Noi da, Uttar Pradesh201301 S2xw&t =310s

Video | ecture recording at U P.
Institute OF Design, C22, Sector62, htt ps: //ww. yout ube. com wat ch?v=73h33yc

Noi da, Uttar Pradesh201301 i NxI & =468s

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
460 421 615 570

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Spread over 40 acre canmpus, AKGEC has excellent infrastructure wth
wel | pl anned conpl exes for each departnment having spacious |aboratories, class
roons equi pped with stateoftheart teaching aids, departnent |ibraries and
faculty cabins. Departnental |aboratories have the |atest equipnent and
rel evant |icensed software. The college has stateoftheart conputing facilities
wi th over 1400 conputers networked through broadband for Internet access. The
college has a fully automated central library with over 1,00,000 books,
national/international journals including ejournals and nultinmedi a resources.
W Fi enabl ed campus includes faculty residences and three boys and three girls
host el s accommodati ng over 1500 students. Hostels have a library, TV room
canteen, general store, well equipped gymasium as well as indoor and outdoor
sports facilities. Intellectual property, which is reflected by the caliber of
faculty, is a strong point for AKGEC. The Director, Dr R K Agarwal is a B
Tech fromIIT, Kanpur, M5 fromC I.T., Cranfield, UK and Ph.D fromllI Sc,
Bangal ore. Wth such a strong intellectual capital, the college fosters and
encour ages a teaching net hodol ogy that has both a theoretical and practical
approach. The Chairman, Shri Ashok Pal, an engi neer and em nent educati oni st,
says, “The College milieu encourages every student to devel op respect for
est abl i shed norns and val ues and at the same tinme understand the inportance of
techni cal know edge in human devel opnent” The col | ege pl aces speci al enphasis
on col l aboration with industries at various |levels to groomthe students to
neet the industry standards. These include establishing collaborative
facilities for student training in emerging multi disciplinary technol ogi es and
undertaki ng i ndustry sponsored consul tancy projects.

https://www.akgec.ac.in/about/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support



https://www.youtube.com/watch?v=39tL2YIKuh8&t=123s
https://www.youtube.com/watch?v=39tL2YIKuh8&t=123s
https://www.youtube.com/watch?v=xicOxmDM0Sk&t=63s
https://www.youtube.com/watch?v=xicOxmDM0Sk&t=63s
https://www.youtube.com/watch?v=w6f_3y0S2xw&t=310s
https://www.youtube.com/watch?v=w6f_3y0S2xw&t=310s
https://www.youtube.com/watch?v=73h33yciNxI&t=468s
https://www.youtube.com/watch?v=73h33yciNxI&t=468s
https://www.akgec.ac.in/about/

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support UP. State 983 64360096
frominstitution Schol arshi p
Fi nanci al Support
from QG her Sources
a) Nati onal 0 0 0
b) I nt ernati onal 0 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

enhancement scheme enrolled
Personal ity 18/ 07/ 2018 899 Advait Life
Devel opnent Education Private
Pr ogr amme Ltd.

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 PDP 118 550 899
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
ACXI OM 24 4 ROBERT 157 41
CONSULTI NG BOSCH
PVT LTD
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education



https://assessmentonline.naac.gov.in/public/Postacc/Placement/1083_Placement_1573035368.xlsx

1M MVBA

2019 1 B. Tech. CSE
Udai pur

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
GATE 95
View File
5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year
Activity Level Number of Participants
5th District Badm nton District Level 12
Chanpi onshi p 2018- 2019 on Chazi abad( UP)
5 Cctober 2018-19 in
CGhazi abad
View File

5.3 — Student Participation and Activities
5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 ol d Nat i onal 1 Ni Il Yashasvi
Medal 1502721113 Yadav
2019 ol d Nat i onal 1 Ni Tl
Medal 1502731167 | Suryanshu
Pandey
2019 Silver Nat i onal 1 Nl Pr akhar
Medal 1802710090 Gupt a
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

The follow ng societies/commttees of students work under control/coordination
of DSW a) Taal b) Goonj c) Footprints d) Verve e) Euphony f) Media Phot ography
St udent Head Coordi nators of each society/commttee exercise adnmn control of
the students towards participation in the events both inside outside the
Head coordinators also ensure that the student nenbers do well in
their academ cs by approachi ng departnmental HODs to arrange for extra cl asses
if needed. In addition, each departnent has a professional society/conmttee
known by the followi ng nanes whi ch hold technical /academ c events pertaining
to their respective discipline/branch. a) Pheonix (Dept. of Electronics
Conmmmuni cation Engi neering) b) Sanveg (Dept. of Mechanical Engineering) c) Qorja
(Dept. of Electrical Electronics Engineering) d) Conatus (Dept. of Conputer
Sci ence Engineering) e) Big Data Centre (Dept. of Information Technol ogy) f)
Ni rman (Dept. of Civil Engineering) g) Horizon (Dept. of Applied Sciences
Humani ti es) Student Head Coordi nators of the above stated professiona
societies/comittees al so exercise adm n control and project their budgetary
requi renents, accordingly. Sports Athletics activities in the college are
adm ni stratively coordinated by formally sel ected Student Captains and Vice
Captains (Boys Grls Separately) under the guidance of College Sports Oficer

col | ege.



https://assessmentonline.naac.gov.in/public/Postacc/Progression/1083_Progression_1573035670.xlsx
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wi th overvi ew by DSW

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

One of the strengths of AKGEC is, and has al ways been, its alumi. To
establish, maintain and nurture a sustained, lifelong, and nutually beneficial
relationship with its alumi, AKGEC forned an Al umi Association in 2005. Since
its formation, the college has been actively involved in facilitating

net wor ki ng anongst alumi for social and professional synergy.

5.4.2 — No. of enrolled Alumni:

11000

5.4.3 — Alumni contribution during the year (in Rupees) :

1000

5.4.4 — Meetings/activities organized by Alumni Association :

AKCGEC organi zed its first annual alumi neet on 02 April, 2005. Keeping with
the tradition, this year too, the alumi association had successfully organized
the 15th Alumi Meet on 16th March 2019. The al umi neet was conducted in the
Vedanta farns, adjoining the college canpus. The neet was marked by the
presence of around 250 alumi from 2002 to 2018 batches. Many Al ummi visited
with famlies. The neet started with welcom ng the alumi and their famlies.
Alummi participated in different party games |i ke Tanbol a, Bal oon Bursting,
Musi cal Chair etc. During the neet, the Director, HoDs, Section |Incharges and
Faculty nenbers informally interacted with the alumi, in which they shared
their success stories, experiences and plans for the future. The event
concluded with a Lucky Draw and flash nob followed by Dinner. The al umi
departed with a pronmise to remain in touch with the Institute through various
activities and to neet again in 2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The Director is the adm nistrative head of the College. However certain
adm ni strative functions are delegated to the Heads of Departnents and vari ous
functionary comrittees to ensure a decentralized governance system The
Governi ng body has al so approved of the constitution of Conmttees involving
Staff nenbers, which performan advisory role in matters within their
desi gnated sphere of activity and also help in the execution of admnistrative
deci sions. The coll ege pronmotes a culture of participative management. The
managenment of the college rests with its Governing Body, whose nenber, is
appoi nted in accordance with the guidelines provided by Utar Pradesh Techni cal
Uni versity, Lucknow and AICTE. The Director is the academ ¢ and adm nistrative
head of the Institution and al so the nenber secretary of the governing body.
The Heads of Departnents are responsible for the daytoday adm nistration of the
departnents and report directly to the Director. Additionally, every departnent
has distributed various duties anong faculty nmenbers which play an inportant
role in various institutional functions. These duties have been discussed in
departnental neetings conducted and the minutes of these neetings are recorded.

6.1.2 — Does the institution have a Management Information System (MIS)?




Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curri cul um Devel opnent

The institution is affiliated to APJ
Abdul Kal am Techni cal University,
Lucknow, U.P. Any changes /upgradation
in the curriculumare solely handl ed by
the university in consultation wth
menbers of BOS and BOG and suggesti ons
incorporated fromaffiliated
institutions through postal
conmmuni cati on. However institute makes
followi ng special efforts for the
prof essi onal devel opment of its faculty
to facilitate effective curriculum
delivery: 1. Detailed | ecturew se
schedul e and course nateri al
(preferably hand witten notes) are
prepared by the faculty for the subject
allotted to them 2. Mdern teaching
ai ds such as projectors with conputer
connectivity and audi osystens with
nm crophone are provided in every
classroom 3. The attendance registers
are inspected closely and thoroughly by
the Head of the departnment once in a
nonth to check teachi ng schedul es and
nunmber of |ectures delivered. 4.
Regul ar neetings are conducted by the
HOD with the faculty nenbers to ensure
coverage of topics as per syllabus. 5.
Faculty is encouraged to pursue PhD
prograns and/ or encouraged to take up
the research work individually or in
col | aboration for inproving their
professional skills. 6. Al the faculty
menbers of various departnents are
encouraged to participate in
Nat i onal /| nt er nati onal Conf erences,
Sem nars, Training Prograns, and al so
to organi ze National/Internationa
Conferences. Furthernore, faculty
menbers are encouraged to publish their
research findings in National and
International journals. 7. Study | eave
is extended to faculty nenbers who wi sh
to pursue PhD prograns. 8. Selfl earning
node, nodul es with Conputer based
Training and CDs are available in
library which enhances the know edge
bank of the faculty nmenbers. Additiona
initiatives taken by the institution
for effective curriculumdelivery are
listed below. ¢ Virtual lab ¢ Video
| ectures and presentation with NPTEL e




Departnent Library and Central Library
o EDUSAT « Software Devel opnent Center
(SDC), various centers established
under TI FACCORE are KUKA Robotics, Lab
View (NI') and Autonati on Technol ogy
( BOSCHREXORTH) provi des opportunities
to students to get industry rel evant
trai nings and conpetence buil ding
beyond curricul um

Teachi ng and Learni ng

The |1 QAC for each depart nent
conpri ses of HOD and departnent MR The
contribution of 1QAC in inproving
teaching —l earning process is: ¢ To
devel op a system for conscious,
consi stent and catal ytic inprovenent in
the overall performance of institution.
* Prepare and collect right feedback
formto be filled by students so that
the teaching style of the teacher can
be judged. ¢ Analyze the feedback and
give advisory for calibration if
required to enhance deliveries. -
Conduct sem nar, interact with
acadeni ci ans and people fromindustry
to get first hand information on the
scientific trend and nmarket need to
boost the teaching quality. ¢ Conduct
periodic auditing of faculty nmenbers in
terms of lecture deliveries with
respect to predefined | ecturew se
schedule is carried out and revi ewed by
HoD and departnent MR (1 QAC). < Mbnitor
the performance of the students. e
Arrange visiting faculty in thrust
areas. e+ Conduct periodical neetings
fortnightly with faculty nmenbers for
further inprovenent.

Exam nati on and Eval uati on

By the University: University (AKTU)
ensures the exam nation process that it
is going on is strictly adhering the
nornms principles laid by the
university. In this regard, University
appoi nts Nodal center in charges,
Center superintendent, Flying squads
whi ch are i ndependent of each other.
These entities cross verify the
procedures and audit one another. This
ensures snooth operations. Further
t hese nmenbers are assigned rotationa
duties within a regular interval of
nunmber of exam nations fromthe current
senester exam nation to ensure
i mpartial supervision. By the
Institution: « Conducting a HoD neeting
by the Director before every semester
exan nation regarding the snooth
conduct /i npl enent ati on of exam nation




rules, where every HoD give their
suggestion on various aspects of
exam nation and eval uati on based upon
the previous exam nations. This enabl es
further inprovenent in the subsequent
exam nation and eval uation. -«
Conducting a general neeting of al
faculty nmenbers by the
Di rect or/ Exam nati on Superi nt endent
bef ore end senester exam nation
regardi ng the snooth
conduct /i npl enent ati on of exam nation
rul es, where every faculty nenbers are
encouraged to give their suggestion on
various aspects of exam nation based
upon i nputs of previous exam nations.
Then the unani nous suggestions are
i npl emented for the subsequent
exam nations the evaluations in
conjunction with university normns.

Research and Devel oprent The institution allocates funds

centrally for research and devel opnent.

Every departnent prepares a budget
whi ch i ncludes budget allocation for
Research activities. Sane is approved
and spent towards: a) Procurenent of
research equi pnents b) Upgradations of
existing labs in terns of newer
technol ogi es. c¢) Procurenent of vital
conponents for execution of final year

projects. In the past years a good
amount of investnent has been carried
out across the institute.

Li brary, 1 CT and Physi cal

Spread over 40 acre canpus, the
Infrastructure / Instrunentation

col l ege has excellent infrastructure.
The academi c and adm nistrative bl ocks,
hostel s and faculty residences
surrounded by lush green | awns provide
a conduci ve environnment. The academ c
conpl ex spanning over the nain bl ock,
back bl ock, |ecture theatre bl ock,
nmechani cal engi neeri ng bl ock, CSE and
IT block is well provided with fully
furnished | ecture halls, well equipped
| aboratories, conputer centre, library,
sem nar halls and faculty roons to
facilitate snooth conduct of courses in
a befitting manner. College is WFi
enabl ed canpus includes faculty
resi dences and spaci ous wel |l furnished
hostel s accommpdati on for Boys and
Grls. The coll ege provides a w de
range of books and journals (including
ejournals) for faculty and students to
enhance and develop their talent. The
col l ege has sufficient volunmes of al
books in the issue section with sone




| ess frequently referred books kept in
the Reference section of the library.
Each departnent also has its own
library to facilitate easy access. The
coll ege al so gives 50 subsidy to
faculty menbers for purchase of
personal books to encourage a healthy
habit of reading beyond the curricul um
needs. The library is also a nenber of
British Council Library and DELNET. The
library is open for the students upto 9
pmdaily and up to m dnight during
exam nation period. In addition to the

central library, the departnents
mai ntain their own departnental
libraries. Hostel libraries, managed by

the students, nmaintain nmagazines,
novel s and notivational reading
mat eri al .

Human Resource Managenent

The col |l ege has docunented procedure
for recruitnent, training and
devel opnment, notivation and apprai sal
for the faculty and staff. Qur policy
is to obtain the high quality human
resources for academ c and non academ ¢
activities. The Coll ege has a well
defined and detail ed recruitnent
policy. The mmin aspects include
getting the w dest spectrum of
avai | abl e candi dates through
adverti senents in national, newspaper
and on the Internet, properly
constituted sel ection board, thorough
interview including presentati on,
proper eval uation of performance and
finally the selection. The interview
board consists of the chairman of Board
of governors, Director, Dean Acadeni cs,
Concerned HoD, one specialist in the
field froml.l.T or reputed coll eges
and one nom nee of AKTU, Lucknow.
Attractive remunerations are provided
al ong wi th a good worki ng environnment
to attract the best talent.

Industry Interaction / Collaboration

The college has interface with the
i ndustry at many | evels including the
following: ? Industrial/Sunmer Training
of students. ? Student projects
sponsored by the industry. ?

I ntroduction of extra teaching nodul es
proposed by the industry in the
college. ? Industrial visits. ? Canpus
pl acements ? State of the Art Centres
of Excellence in collaboration wth
em nent nultinational conpanies For
sumrer training of all B.Tech. Students
after Il year, the college has




linkages with a | arge number of PSUs
and Private sector industry in
concerned disciplines. The exposure and
association with the industry after the
prefinal year provides the students
with the requisite orientation for the
speci al i zed course and project work
which are part of the final year
curriculum A nunber of students are
i nvol ved in doing projects with the
i ndustry and the coll ege encourages
students to undertake industry rel evant
project work. Wth the varied needs of
each type of industry, it will never be
possi ble for any curriculumto neet the
exact requirenent of all industry.
There will inevitably be a gap between
the training inparted at any academ c
institution and the job requirenents.
This gap is filled by providing inhouse
training to the fresh entrants by the
i ndustry. The col |l ege has col |l aborated
wi th industry and introduced nodul es
desi gned by themin the curriculum The
college is part of | NFOSYS canpus
connect programe. Under this
programre, | NFOSYS has desi ghed and
provided a 65 hrs nodule for which the
faculty has been especially trained by
the firm College is conmtted to
fulfilling the dreans of all those who
graduate from Col |l ege. bjective of the
pl acenment cell is to place the students
in good conpanies. This is achieved
t hrough canpus sel ections conducted in
the college for which the students are
trained in aptitude, technical and soft
skills, much ahead of canpus
selections. The Cell believes in
overal |l devel opnent of the students
personality, which will help themto
achi eve a rewarding career. The only
institution to have the following State
of the Art Centres of Excellence in
col l aboration with em nent
mul tinational conpanies to provide
i ndustry relevant training and project
exposure which offers G oba
Certification to enhance gl obal
enpl oyability of students. AKGECKUKA
I ndustrial Robotics training Centre.
AKGECNI LabVlI EW Acadeny. AKGECBOSCH
Rexroth Centre of Conpetence in
Aut omat i on Technol ogi es. AKGECJANATI CS
I ndustrial Pneumatics Know edge Centre.
AKGECSi enmens Product Lifestyle
Managenment Centre of Excell ence.
AKGECAI A Conpet ence Devel opnment Centre




in Integrated Automation. AKGECAMC
Advance Manufacturing Centre AKGEC
Froni us Advance Wl di ng Trai ning and
Research Centre AKGEC SKILLS FOUNDATI ON
(ASF) a joint initiative of A ay Kunmar
Garg Engi neering Coll ege and Nati onal
Skill Devel opnent Corporation (NSDC),
under Mnistry of Skill Devel oprment
Ent r epreneur shi p, has been instrunental
for conducting skill devel opnent
prograns for 10th/ 12th pass,
| TI/Di pl oma and Engi neeri ng graduates
under “Skill India Mssion of
CGovernnent of India. ASF strives to
encourage youths to cone forward for
devel oping their skills specifically in
t he domai n of automation, robotics,
manuf acturing and fabrication, so that
t he di sconnect between demand and
supply of skilled manpower in the
I ndustry can be bridged, productivity
of the existing workforce can be
i ncreased and the training
certification needs of the industry can
be aligned. AKGEC Skills offers courses
at par with global didactic concepts,
inline with National GCccupationa
St andards (NOS) and Qualification Packs
(QP). Its objective is to offer Skil
devel oprment trainings through
i ndustryinstitution collaboration to
enpower yout hs under Certification by
nationally and internationally
recogni zed Industries / Societies /
I ndustry Associ ations / Sector Skil
Councils (ASDC, CGSC, ESSCI, |ASC) etc.

Adm ssion of Students

85 of seats are filled by University
t hrough counseling on the basis of the
State Entrance Exam (UPSEE) and the
bal ance 15 seats are allotted as NRI/
managenent quota to neritorious
students based on their rank in
AKTU/ JEE Entrance Exam and PCM
percentage of the 12th class. Over the
| ast three years, all general category
seats to the coll ege have nearly got
filled during the first round of the
counsel i ng ensuring adm ssion of highly
meritorious students with very good
state ranks.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

Al faculty roons are equi pped with
desktop conputers, furniture, pin
boards etc. Besides this WFi
connectivity is also available free of




cost throughout the canpus.
roons are equi pped with LCD Projection
Syst ens,
Lapt op connectivity,
systenms and G een boards.
facilities enhance | ecture delivery and

LCD Scr eens,

Al d ass
USB ports for

Wrel ess Audio

These

ef fective conmuni cati on.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2018 M. Deepak E-Summit 1T NA 38630
Rai Kanpur
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2019 Facul ty NA 35 Ni I I

Devel opnen 21/ 01/ 2019 |25/ 01/ 2019
t Program
( Sponsored

by AKTU

Lucknow

under
TEQ P-111)
on Wreles
s Mobile C
ommuni cat i
on
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Sol vi ng Thr ough
Programmi ng in
C

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Pr obl em 8 10/ 10/ 2018 10/ 01/ 2019 84

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/1083_Faculty_Emp_1572592619.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/1083_Development_training_programmes_1572592795.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/1083_Training_Programmes_1572593265.xlsx

Teaching Non-teaching

Permanent Full Time Permanent Full Time
230 235 124 133
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
3 (Leave Encashnent, 5 ( Leave Encashnment, 1( Medi cal | nsurance)
Gratuity, G oup Personal Gratuity, G oup Personal
Acci dental Policy) Acci dental Policy ,
Rei mbur senent of Tuition
Fee Uniform

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Col |l ege has a governing body consisting of university Al CTE nom nee,
managemnment representatives and ot her industry and Acadenm c nenbers. Every
financial year budget proposals including Income Expenditure details being
submtted by the college to the governing body for their consideration and
approval . The proposals are made on different heads such as | aboratory
equi prent, library expenses, salary paynents, building infrastructure and ot her
mai nt enance expenses. The coll ege has appointed an internal audit teamfor
frequency visiting and auditing the accounts and utilization of various
resources periodically. These audit reports are subnitted to the Director on a
mont hl'y basis and action taken to inprove the system External: The annua
bal ance sheet of the college is audited by an authorized audit team

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA

No file upl oaded.

6.4.3 — Total corpus fund generated

96439000

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority

Acadeni ¢ No Nill Yes VR
( Managenent
Representati ve)

Adm ni strative No Nl Yes MR
( Managenent

Representative)

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Cont i nuous counsel ing, attendance shortage nonitoring and conmuni cati on of the
same to parents/guardian to ensure that the students enrolled conplete the
course successfully. In regard to this, Letter regarding: short attendance and
debarred from sessional tests are being sent to parents on regul ar basis.




Parents and | ocal guardians are invited to the college and di scuss the
necessary action to be inplenmented for the progress of the student.
Conmuni cations of the student’s performance to the parents are through the
following: o Display on the notice board o Through periodic perfornmance reports
to the parents. o Parents Teachers Meet. o Online information etc. Feedback
from Parents are collected fromtinme to tine.

6.5.3 — Development programmes for support staff (at least three)

1. Five Days Staff Devel opnment Program (SDP) on “Latest Professional and
Technical Skills in ECE’ from10th to 14th June 2019. 2. Staff Devel opnent
Program for Lab Technicians of ME Departnent from 11 to 21 June 2019 3. Four
Days Staff Devel opnment Program (SDP) on “Introduction to ECE Software Tool s”
from6th to 11th June 2018. 4. Staff Devel opnment Program for Lab Technici ans

from11l to 15 June 2018.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1) Awareness about new technol ogies 2) students to |earn apart from nornal
teaching 3)Students to get hands on experience

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit Yes
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2018 Know edge 20/ 07/ 2018 20/ 07/ 2018 20/ 07/ 2018 235
above Course
Curricul um

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Sports and 01/ 07/ 2018 30/ 06/ 2019 225 489
Cul tural Events

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The basi c phil osophy of AKGEC towards all processes and activities is oriented
towards environnental sustenance and eco friendliness. The architecture, design
and construction of college building is such that bricks and stones are used
maxi mum and cenent plastering is mininmal which makes it maintenance free. The
architecture of buildings ensures maxi mum sunlight on all floors. This allows
high circulation of natural air and green plantations to flourish on al
floors. The buildings are thermally insul ated which keeps the tenperature |ower




in sumers and higher in winters, thereby reducing the need of power
consunpti on. Conservation of electricity is ensured by its usage only when and
where needed. Slowy a culture has been built anpbngst faculty and staff to put
of f appliances, |ight devices when they |eave office. Conservation of
electricity is also ensured by use of solar water heaters for providing hot
water in all the 6 hostels of the college. A roof top solar power plant of 330
KW capacity has been installed in college canpus. This power plant is |inked
with the electric grid of electricity departnment where surplus power generated
is fed back through a neter installed for this purpose. Conservation of fossi
fuels is ensured by maeking special efforts to coordinate and club various trips
of vehicles required by different departnents and optim ze usage of vehicle.
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Provision for lift Yes 7
Ranp/ Rai | s Yes 7
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2018 8 8 13/ 12/ 2 222145 30
018 Awar eness |Awar eness
about was done
Govt. t hrough
Schene |wor kshop.
and I nf or mat i
Organi ¢ on has
Far m ng been
to col | ected
Vil | ages from
Nat i onal
Centre of
Organi c
Far m ng
No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

I ntroduction to Val ue

Educati on

27/ 08/ 2018

Prosperity,
to Fulfill

* Under st andi ng Val ue
Educati on,
Sel fexpl oration as the

Process for
Educati on,

Val ue
*The basic
Human Aspirations —
Cont i nuous Happi ness and
*The Program
Basi ¢ human

Aspi rations




Under st andi ng t he
Har nrony at Various Levels

25/ 02/ 2019

e Under st andi ng the
Human Bei ng as
Coexi stence of Self (‘1)
and body, e<Harnony in the
Self (‘1") -
Under st andi ng Mysel f,
eHarnmony with the Body —
Under st andi ng Sanyana and
Svast hya, <Harnmony in the
Fam |y — Under st andi ng
Val ues in Human
Rel ati onshi ps, <« Harnony
in the Society — From
Fam|ly Order to Wrld
Famly Order, eHarnmony in
Nat ure — Under st andi ng
t he | nterconnect edness
and Mutual Ful fil ment,
eHarmony in Existence —
Under st andi ng Exi stence
as Coexi stence

I mplications of the
Ri ght Under st andi ng

01/ 04/ 2019

*Providing the Basic
for Universal Human
Val ues and Et hi cal Human
Conduct, eBasic for the
Holistic Alternative
towards Uni versal Hunan
Order, eProfessiona
Ethics in the Light of
Ri ght Under st andi ng

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

05 Days (2 hrs
daily) Workshop on
“Under st andi ng
Rel ati onshi ps
t hrough
Sel f Expl orati on”

27/ 08/ 2018

31/ 08/ 2018

55

05 Days (2 hrs
dai ly) Workshop on
“Under st andi ng
Rel ati onshi ps
t hr ough
Sel f Expl orati on”

04/ 02/ 2018

08/ 02/ 2018

30

05 Days (2 hrs
daily) Refresher
Wor kshop on
“Under st andi ng
Rel ati onshi ps
t hr ough
Sel f Expl orati on”

01/ 04/ 2018

05/ 04/ 2018

05 Days (2 hrs
daily) Workshop on
“Under st andi ng

25/ 02/ 2018

01/ 03/ 2018

25




Rel ati onshi ps
t hr ough
Sel f Expl oration”

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Following initiatives have been taken by AKGEC (a) Each bl ock and building is
surrounded by | arge open areas on which green | awns, hedges and planters
mai ntain a healthy balance with environnent. (b) A network of 20 rain
harvesting systens in the canpus ensure continuous rechargi ng of ground water
table. (c) The sewage treatnment plant recycles the water filtered through its
beds for use of horticulture, green |l awns, hedges and pl antations of coll ege.
(d) There is high focus on conservation of natural resources. Automatic water
di spensers are used in toilets / urinals to avoid continuous running of water
and ensure its usage when needed. (e) Special nozzles have been desi gned,
fabricated fitted in water taps of all toilets in Canpus to reduce flow of
water to maintain mninmmrequired flow of water and avoid wastage (f) The
wast e managenent area is given high priority. The recycl abl e garbage waste and
non recycl abl e wastes are dunped in specified containers / dustbins. A separate
agency with specialised expertise and dealing in waste collection and di sposal
has been hired to collect the wastes on daily basis. This conpany processes the
bi degradabl e waste to nmake manure and di spose off cycl abl e noncycl abl e wast es
as per established norns of Governnent.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practices (A) 1. Title of Practice : Buddy Progranme 2. Goal : To inprove
the performance of weak students in a class. 3. The context: The institution
has a conduci ve | earning environnment. Slow | earners and advance | earners are

identified and given renedi al classes and special assignnment respectively.

Every departnent has a buddy programin which advance | earners will also help
slow |l earners. 4. The Practice: In this practice five top students and five

bottom students according to their academ c results are identified. Each topper

is paired with one weak student. The topper hel ps the weak student to solve the
assi gnnents, nunerical and to understand any topic/ concept of the subject from
their syllabus. The progress of these students is then nonitored by the
assigned faculty coordinators. The progress is evaluated on the basis of their
mar ks obtained in internal sessional tests. These students are required to neet

the head of Departnment for their necessary gui dance and further inprovenent. 5.

Evi dence of Success: The above nention concerted, focused and persi stent
efforts have resulted in significant inprovenment in quality and acadenic
standard of students. At the |ower |evel of weak students, the failure rates
have reduced significantly and the coll ege has been having the best results in
terns of pass percentages. 6. Problem Encountered Resources Required : Al the
resources are available in college. There may be problemw th the students on
their personal issues, which can be solved by proper counselling by the faculty
coordi nators. Best Practices (B) 1. Title of Practice: Mentorship Program 2.

CGoal : To create a student centric |earning environnent and systens to maintain
good academi c results and to enable students to realize their full potential
and graduate wi th adequate professional conpetence required by the present day
technol ogi cal | y advanced nul tinational industry. 3.The Context : Efforts have

been nmade to identify and pay special attention to weak students by way of
engagi ng themw th bright students providing extra doubt clearing sessions
through the nentorship program Wth the swift growth in engineering education
the quality and academ ¢ standards have suffered. The poor quality and
prof essi onal conpetence of engineering graduates has |lead to increasing
unenpl oyment. The col |l ege has persistently focused on these factors and tried




to create student centric |earning systens and processes to inprove the
pr of essi onal conpetence of students across the entire spectrumstarting from
weakest to the brightest student. 4. The Practice : Mentorship programinvol ves
probl em sol vi ng, doubt clearing and topic teaching by the students of fina
year and third year to their respective junior students. A nmentorship section
is made by selecting fifteen students from each section which involves top
students as well as bottom students of the class. Each nentorship section
consists of thirty students fromtwo sections. These students are sel ected by
the faculty coordinators based on their acadenic results and overal
performance. This gives support to weak students to inprove their results.
Every week there is one class of one subject. The student nentors are al so
gi ven sone stipend fromthe college. One other benefit of this programis the
final year and third year nentor can review the concepts of subjects to qualify
their conpetitive exanms. Not only the junior student but the nentor is also
benefitted by the program The report is made every week and presented before
the Head of Departnment for overall achievenent of the program Also the
performance of every student is nonitored on the basis of internal exans. 5.
Evi dence of Success : The overall quality inprovenent is evident fromthe high
cl ass averages and a | arge nunber of students of the college featuring in
University nerit lists. The college has consistently nmaintained itself in the
hi ghest category of ?3? of the University Conparative G oss Average
Intell ectual Attainnent Chart. 7. Problens Encountered Resources Required : As
a whole the systemis well planned the resources are available in college.
There nmay be problemwi th the students on their personal issues, which can be
sol ved by proper counselling by the faculty coordi nators.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

wWww. akgec. ac.in

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

M| estones ¢« The only Institution in U P. to have recieved approval from DST,
Govt. of India for establishnment of Centre of Rel evance and Excel | ence (CORE)
inthe field of Industrial Automation and Robotics. ¢ Recipient of Acadenic
Excel l ence for “Best Engineering College in UPTU for Two Successive Years from
H E, The Governor of U P. ¢ Best Vocational Robotics Education Award 2018 by
Al'l India Council for Robotics and Automation ¢ Skill Devel opnent Centre
established in partnership with National Skill Devel opnent Corporation (NSDC) e
Best LabVl EW Acadeny in India Awnard 2016 by National Instruments ¢ Best
Technol ogy Infrastructure of the Year Award 2018 by Al India Council for
Roboti cs and Automation I nnovative Projects By Students ¢ Student Project
“Aut omat ed | nventory Managenent System decl ared Wnner of Mtsubishi Electric
Gold Cup 2017  Student Project “Wn Switch awarded anbngst best three projects
by “USIndia Startup Forum along with other two projects fromalumi of IIT
Kanpur |1 M Ahnmedabad ¢ Best Student Project Award by Fluid Power Society of
India at |1Sc, Bangalore « Wnner of Inspiration Anard in Smart | ndia Hackat hon
organi zed by Mnistry of HRD AICTE ¢ Five students awarded as “University
I nnovation Fellows by H P. Institute of Design, Stanford University, USA
Unnmat ched and Unbeat abl e Records ¢ 12 positions in the branch wi se University
Merit List with 2 Gold and 2 Bronze nedals in 201718 ¢« 12 positions in the
branch wi se University nerit list with 2 Gold, 1 Silver and 3 Bronze nedals in
201617 « 10 positions in the branch wise University nerit list with 3Gold, 1
Silver and 1 Bronze nedals in 201516 ¢ AKTU Chancellor’s Medal for 201718,
201617 and 201516 bagged by AKGEC students ¢ Excellent Performance in GATE and
CAT exam nations ¢ AKGEC graduates seeking adm ssion to reputed institutions in



www.akgec.ac.in

I ndi a and abr oad

Provide the weblink of the institution

https://ww. akgec. ac. i n/ about/coll ege-at-a-gl ance/

8.Future Plans of Actions for Next Academic Year

e To make use of highly qualified faculty in research work. ¢ To orient the
students towards ethical professional conduct and good noral values right from
t he beginning of their college education ¢ To collaborate basic sciences with
technol ogy and open a new wi ndow of opportunities ¢ To nmake use of labs |ike
Physics lab in research related projects and Language | ab for enhancing
communi cation skills of students



https://www.akgec.ac.in/about/college-at-a-glance/
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